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APPLICATION FOR EMPLOYMENT 
	Position applied for:
	Support Worker

	Date available to 
commence:
	


1.0 
PERSONAL DETAILS

	Surname:
	

	First Name(s):
	

	Address:
	

	
	

	
	

	Post Code:
	

	Telephone No:
	

	E-mail Address:
	


	
1.1  Are you able to fully undertake all the tasks listed on the attached Job Description?   
        
To confirm agreement, please sign and date a copy of the Job Description and attach to this application.



2.0 EDUCATIONAL RECORD

	Schools attended + Further Education
	Dates
	Exams Passed (with grades)

	
	
	


2.1
PROFESSIONAL QUALIFICATIONS 

	Basic Qualification Held 
	College/Institution etc.
	Date Obtained

	
	
	


2.2
TRAINING & PERSONAL DEVELOPMENT
	Training Courses Attended
	Date
	How did you benefit

	
	
	


3.0 
EMPLOYMENT RECORD INCLUDING ANY RELEVANT CARE WORK 


(Commence with last or present employer first)

Please list employment details – present or most recent first, covering at least the last 5 years.  Use a separate sheet if necessary.

	Current Employer’s Name & Address
	Position
	Salary
	From
	To
	Duties & Responsibilities

	
	
	
	
	
	

	What do you like about this work and what, if anything, do you not enjoy (if applicable)?



	Why are you seeking to change employment?



	Previous Employer’s Name & Address
	Position
	Salary
	From
	To
	Duties & Responsibilities

	
	
	
	
	
	Continue on separate sheet if necessary



4.0   VISA – (Non EU Applicants)
	
If you currently possess a Visa granting you permission to work in this country, can you confirm on what basis you can work?

(We will require sight of all original documents)




5.0  HAVE YOU BEEN SUBJECT TO ANY DISCIPLINARY/GRIEVANCE PROCEDURES IN YOUR CURRENT EMPLOYMENT? 
	Yes / No/Not currently employed 

	If ‘Yes’ please give details:

	


6.0 REFERENCES

	Details of person who will supply an employer’s reference:

Person:




Job Title:

Address
Telephone No:




May we approach this referee before an interview: YES/NO 


	Name, address and tel. Number of two other persons who will comment on your ability to do this job (not a relation or neighbour):
1.

2.
May we approach these referees before an interview: YES/NO


7.0
GENERAL INFORMATION

	1.
Have you ever been dismissed from a previous job or been involved in any disciplinary process? 
(If YES please give details)



	2.
How would you describe your general health?




	3.
Have you suffered from any serious illness, medical or physical condition in the last 5 years?


                                                                                                                                              YES/NO
IF YES, PLEASE GIVE DETAILS


	4.
How many days sick leave have you taken over
(a) 
the last 12 months?










on how many occasions:



(b)  the last 3 years?



	5.
How did you learn of this vacancy?



	6.
a.  Were you referred by a current employee or volunteer of Independence with Care?       YES/NO

b.  If yes, please advise connection:


	7.
Do you own a car and have a full current driving licence?
 

                     YES/NO



	8.
How much notice do you have to give to your present employer?



	9.
What is the earliest date you would be available to commence employment?




8.0
INTERESTS & ACTIVITIES
	Please give details of your hobbies and any interests/activities with which you are involved:




9.0
SUITABILITY/ADDITIONAL INFORMATION
	Please state why you consider yourself to be suitable for this post.



	What skills specifically do you feel you would bring to the role?



	Please give any other information relevant to your application here or continue on a separate sheet.




	Due to the nature of the work for which you are applying, this post is exempt from the provisions of Section 4(2) of the Rehabilitation of Offenders Act 1974 (Exemptions) order 1975.  Applicants are therefore not entitled to withhold information about convictions which for other purpose are ‘spent’ under the provisions of The Act.  In the event of employment any failure to disclose such conviction could result in dismissal or disciplinary action.  Any information will be completely confidential and will be considered in relation to the positions to which the Order applies.
Have you ever been convicted of a criminal offence?




      YES/NO

(Note:  this includes cautions, reprimands, warnings etc)

If YES please give details:



	DECLARATION:

	I understand that any employment offered will be subject to the information on this form (and any attached CV) being correct and that no valid information has been wilfully withheld.  I understand that, if appointed, I am liable to instant dismissal without notice if the information on this form is later proved to be inaccurate.


	Signed:
	
	Date:
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